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Copyright 

This publication is copyright under the Copyright Act 1968. Other than for the purposes of and 
subject to the conditions prescribed under the Act, no part of the publication may in any form or by 
any means be reproduced, stored in a retrieval system or transmitted without prior written 
permission. Any person or organisation wanting to reproduce material from this publication should 
obtain written permission from the copyright holders at the following address: 

Office for Women 
Locked Bag 3405 
BRISBANE QLD 4001 

Disclaimer 

This publication is designed to provide general information. Every care has been taken to ensure the 
correctness of the information in the publication as at July 2018. No responsibility is accepted for 
any loss, damage or injury, financial or otherwise, suffered by any person acting or relying on 
information contained in the publication or omitted from it. 

Gender Analysis Toolkit was prepared by the Queensland Government Office for Women  

Enquiries 

Telephone: Women’s Infolink 1800 177 577 (Free-call statewide service) 

Email:  women@qld.gov.au  

Web:  www.qld.gov.au/women 

mailto:women@qld.gov.au
http://www.qld.gov.au/women


   

 

 3 

Contents 

Section 6: Further information and feedback 

- Links and resources  

- About the Office for Women 

- Gender Analysis Toolkit Feedback Form 

  



   

 

 4 

LINKS AND RESOURCES                                                    

The list of links and resources below is by no means exhaustive. It aims to help you further explore 
gender analysis and related topics. Please note the information is current as at July 2018. 

 
Gender analysis in other Australian states and territories 

• The Australian Public Service, Balancing the future: The Australian Public Service gender 
equality strategy 2016-19 

• South Australia, Women’s Policy 
• Tasmania, A typical gender inclusive model 
• Victoria, Local government listen, learn and lead gender equity program 

 
Gender analysis – an international perspective  

• Canada, Gender-based analysis plus 
• New Zealand, Gender analysis guideline 
• South Africa, Commission for Gender Equality 
• European Commission, Gender equality 
• The Commonwealth, Mainstreaming gender equality and empowering women in policy 
• UN Women, Global Platform for Action – 4th World Conference on Women, Beijing 1995,  
• International Labour Organisation (ILO), Gender, Equality and Diversity Branch 
• Organisation for Economic Co-operation and Development (OECD), Gender equality 
• United Nations, UN Women 
• United Nations Education, Scientific and Cultural Organization (UNESCO), Priority gender 

equality 

 
Gender analysis training – courses/ workshops and online modules  

• Women’s Health Victoria, Workshops  
• Flinders University, Gender Consortium 
• UN University, Promotion of gender equality through research and education 
• The Global Human Rights Education and Training Centre, Gender mainstreaming (gender 

equality – advanced course) 
• UN Women, Training Centre eLearning Campus 
• United Nations Office of the High Commissioner for Human Rights, Gender equality, human 

rights and me   
• UNESCO, Gender equality tools, eLearning programme  
• ILO and South-East Asia and the Pacific Multidisciplinary Advisory Team (SEAPAT), Online 

gender learning and information module  

 
 
  

https://www.apsc.gov.au/balancing-future-australian-public-service-gender-equality-strategy-2016-19
https://www.apsc.gov.au/balancing-future-australian-public-service-gender-equality-strategy-2016-19
https://www.officeforwomen.sa.gov.au/womens-policy/useful-links-and-resources
http://www.dpac.tas.gov.au/divisions/csr/information_and_resources/gender_analysis/a_typical_gender_inclusive_model
https://www.localgovernment.vic.gov.au/our-programs/gender-equity
https://www.swc-cfc.gc.ca/gba-acs/index-en.html
https://www.mfat.govt.nz/assets/Aid-Prog-docs/Tools-and-guides/Gender-Analysis-Guideline_0.pdf
http://www.cge.org.za/
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/gender-equality_en
http://thecommonwealth.org/mainstreaming-gender-equality-and-empowering-women-policy
http://www.un.org/womenwatch/daw/beijing/platform/index.html
http://www.ilo.org/gender/lang--en/index.htm
http://www.oecd.org/gender/
http://www.unwomen.org/en
https://en.unesco.org/genderequality
https://en.unesco.org/genderequality
http://whv.org.au/what-we-do/workshops
http://www.flinders.edu.au/sabs/gender-consortium/home.cfm
https://gest.unu.edu/en
http://www.hrea.org/learn/elearning/gendermainstreaming/
http://www.hrea.org/learn/elearning/gendermainstreaming/
https://trainingcentre.unwomen.org/
http://training.itcilo.org/delta/OHCHR/Genderintegration/player.html
http://training.itcilo.org/delta/OHCHR/Genderintegration/player.html
http://www.unesco.org/new/en/unesco/themes/gender-equality/tools/elearning-programme/
http://www.ilo.org/public/english/region/asro/mdtmanila/training/homepage/mainmenu.htm
http://www.ilo.org/public/english/region/asro/mdtmanila/training/homepage/mainmenu.htm
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Gender analysis training – manuals and toolkits 

• United Nations Development Programme (UNDP): 
- How to conduct a gender analysis: a guidance note for UNDP staff  
- Gender mainstreaming made easy: handbook for programme staff 
- Gender mainstreaming: a key driver of development in environment and energy – 

training manual 
- Gender Briefing Kit 

• UNESCO, Training tools for curriculum development: a resource pack for gender-responsive 
STEM education  

• European Institute for Gender Equality:  
- Gender mainstreaming methods and tools 
- Good practices in gender mainstreaming 

• International Training Centre of the ILO, Break gender stereotypes, give talent a chance: 
toolkit for SME advisors and human resource managers  

• United Nations Office on Drugs and Crime (UNODC), Guidance note for UNODC staff: gender 
mainstreaming in the work of UNODC  

 

Gender statistics/indicators  

• Australian Bureau of Statistics, Gender indicators  
• Australian Government Workplace Gender Equality Agency, Fact sheets and statistics 
• Queensland Government:  

- Queensland women 
- Queensland gender equality report cards 

• New South Wales Government Women in NSW reports  
• Australian Government:  

- Gender balance on Australian Government Boards reports 
- A profile of Australian women in business 

• Women’s Health Victoria, Victorian women’s health atlas  
• UN, Gender statistics:  

- Integrating a gender perspective into statistics 
- Guidelines on producing statistics on violence against women 
- Time use statistics 
- Minimum set of gender indicators 

• World Bank:  
- Gender statistics database 
- Gender data portal   
- The little data book on gender  

• UN Economic Commission for Europe (UNECE), Gender statistics  
• Food and Agriculture Organization of the UN, Agri-Gender statistics toolkit  
• OECD:  

- Social Institutions and Gender Index,    
- Gender data portal 
- Gender indicators: what, why and how 

• EUROSTAT, Gender statistics  
• UNDP: 

-  Human development reports  
- Gender development index 
- Gender inequality index 
- Life-course gender gap  

• World Economic Forum, Gender Parity  

https://info.undp.org/sites/bpps/SES_Toolkit/SES%20Document%20Library/Uploaded%20October%202016/UNDP%20Guidance%20Note%20how%20to%20conduct%20a%20gender%20analysis.pdf
http://www.undp.org/content/dam/somalia/docs/Project_Documents/Womens_Empowerment/Gender%20Mainstreaming%20Made%20Easy_Handbook%20for%20Programme%20Staff1.pdf
http://www.undp.org/content/dam/undp/library/Environment%20and%20Energy/Sustainable%20Energy/Gender_Mainstreaming_Training_Manual_2007.pdf
http://www.undp.org/content/dam/undp/library/Environment%20and%20Energy/Sustainable%20Energy/Gender_Mainstreaming_Training_Manual_2007.pdf
http://www.undp.org/content/dam/vietnam/docs/Publications/21966_5539_00210_-_gbk_e_.pdf
http://www.undp.org/content/dam/vietnam/docs/Publications/21966_5539_00210_-_gbk_e_.pdf
http://unesdoc.unesco.org/images/0025/002505/250567e.pdf
http://unesdoc.unesco.org/images/0025/002505/250567e.pdf
http://eige.europa.eu/gender-mainstreaming/methods-tools
http://eige.europa.eu/sites/default/files/Good-Practices-in-Gender-Mainstreaming.pdf
http://www.businessandgender.eu/en/products/1break-gender-stereotypes-en.pdf
http://www.businessandgender.eu/en/products/1break-gender-stereotypes-en.pdf
http://www.un.org/womenwatch/directory/docs/UNODC-GuidanceNote-GenderMainstreaming.pdf
http://www.un.org/womenwatch/directory/docs/UNODC-GuidanceNote-GenderMainstreaming.pdf
http://www.abs.gov.au/ausstats/abs@.nsf/mf/4125.0
https://www.wgea.gov.au/fact-sheets-and-research-reports/fact-sheets-and-statistics
https://www.csyw.qld.gov.au/women
https://www.csyw.qld.gov.au/women
https://www.csyw.qld.gov.au/campaign/womens-strategy/queensland-womens-strategy
https://www.csyw.qld.gov.au/campaign/womens-strategy/queensland-womens-strategy
https://www.women.nsw.gov.au/womens_data
https://www.pmc.gov.au/office-women/leadership/gender-balance-australian-government-boards
https://www.pmc.gov.au/resource-centre/office-women/profile-australian-women-business
http://victorianwomenshealthatlas.net.au/#!/
https://unstats.un.org/unsd/gender/default.html
https://unstats.un.org/unsd/demographic-social/Standards-and-Methods/files/Handbooks/gender/Integrating-a-Gender-Perspective-into-Statistics-E.pdf
https://unstats.un.org/unsd/demographic-social/Standards-and-Methods/files/Handbooks/gender/Integrating-a-Gender-Perspective-into-Statistics-E.pdf
https://unstats.un.org/unsd/gender/docs/Guidelines_Statistics_VAW.pdf
https://unstats.un.org/unsd/demographic-social/time-use/icatus-2016/
https://genderstats.un.org/
https://datacatalog.worldbank.org/dataset/gender-statistics
https://datacatalog.worldbank.org/dataset/gender-statistics
http://datatopics.worldbank.org/gender/
https://openknowledge.worldbank.org/bitstream/handle/10986/23436/9781464805561.pdf?sequence=1&isAllowed=y
http://www.unece.org/statistics/areas-of-work/statssoc/gender-statistics.html
http://www.fao.org/3/a-i5769e.pdf
http://www.genderindex.org/
http://www.oecd.org/gender/
http://www.oecd.org/dac/gender-development/43041409.pdf
http://www.oecd.org/dac/gender-development/43041409.pdf
http://ec.europa.eu/eurostat/statistics-explained/index.php/Gender_statistics
http://hdr.undp.org/en/data
http://hdr.undp.org/en/content/gender-development-index-gdi
http://hdr.undp.org/en/composite/GII
http://hdr.undp.org/en/composite/Dashboard1
https://www.weforum.org/agenda/archive/gender-parity/


   

 

 6 

Gender analysis and development 

• ILO, Gender and development 
• UNDP, Gender equality  
• World Bank, The World Bank in gender 
• International Development Research Centre, Empowering women  
• UN University, Promotion of gender equality through research and education 
• Swedish International Development Cooperation Agency, Gender equality 
• Moser, C., 1993, Gender planning, Routledge, London. 

 
Gender budgets 

• Sharp, R. & Broomhill, R., 2013,  A case study of gender responsive budgeting in Australia  f  
• National Foundation for Australian Women, A gender lens on the 2017-18 budget 
• OECD, Gender budgeting 
• Austrian Development Cooperation, Making budgets gender-sensitive: a checklist for 

programme-based aid 

 
Other useful links 

• Anti-Discrimination Commission, Queensland 
• Queensland Government Statistician’s Office 
• Multicultural Affairs Queensland 
• Queensland Police Service 
• Australian Human Rights Commission 
• Australian Government Office for Women 

• Australian Government Workplace Gender Equality Agency 
• Australian Institute of Criminology 
• Australian Institute of Health and Welfare 
• Australian Institute of Family Studies 

  

http://www.ilo.org/global/topics/economic-and-social-development/gender-and-development/lang--en/index.htm
http://www.undp.org/content/undp/en/home/gender-equality.html
http://www.worldbank.org/en/topic/gender
https://www.idrc.ca/en/article/empowering-women
https://gest.unu.edu/en
https://www.sida.se/English/how-we-work/our-fields-of-work/gender-equality/
https://www.researchgate.net/publication/44818571_Gender_Planning_And_Development_Theory_Practice_And_Training
http://apo.org.au/system/files/39500/apo-nid39500-52906.pdf
http://apo.org.au/system/files/39500/apo-nid39500-52906.pdf
file://///ebus.root.internal/dc/CFCSSR/OFWDVR/OFW/Projects/QWS/Actions/Gender%20Analysis%20Toolkit/GAT%20update/Draft%20sections/•%09http:/www.nfaw.org/wp-content/uploads/2017/05/FINAL-Gender-Lens-2017.pdf
http://www.oecd.org/gov/budgeting/gender-budgeting.htm
http://www.entwicklung.at/fileadmin/user_upload/Dokumente/Publikationen/Downloads_Themen_DivBerichte/Gender/CHECKLIST_12032009_barriere.pdf
http://www.entwicklung.at/fileadmin/user_upload/Dokumente/Publikationen/Downloads_Themen_DivBerichte/Gender/CHECKLIST_12032009_barriere.pdf
http://www.adcq.qld.gov.au/
http://www.qgso.qld.gov.au/index.php
http://www.dlgrma.qld.gov.au/multicultural-affairs/multicultural-affairs.html
https://www.police.qld.gov.au/
https://www.humanrights.gov.au/
https://pmc.gov.au/office-women
https://www.wgea.gov.au/
https://aic.gov.au/
https://www.aihw.gov.au/
https://aifs.gov.au/
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ABOUT THE OFFICE FOR WOMEN                                  

The Queensland Government Office for Women plays a central role in carrying out the government’s 
commitment to gender equality in all aspect of Queensland society.  

The Office for Women leads gender equality reforms and delivers projects that support government 
and industry to promote and protect women’s rights, interests and wellbeing. 

One of our key functions is to support the whole of Queensland — government, businesses, 
community organisations and individuals — to strengthen gender considerations in all policies, 
programs and services and find ways to address inequity, disadvantage and under-representation. 

Please visit our website https://www.qld.gov.au/community/women for information about the 
office’s current work. 

To ask a question or provide your comments about this Gender Analysis Toolkit, please email the 
Office for Women: women@qld.gov.au  

Alternatively, please contact us at: 

• Phone:  Women’s Infolink on 1800 177 577 (Free-call state-wide service) 

Monday to Friday from 8am to 6pm 

• Mail:  Locked Bag 3405, Brisbane QLD 4001 

  

https://www.qld.gov.au/community/women
mailto:women@qld.gov.au
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GENDER ANALYSIS TOOLKIT – FEEDBACK                    

The Queensland Government Office for Women would like your feedback on the Gender Analysis 
Toolkit. Please take the time to complete and return the feedback form to us.  

Your feedback will help us enhance the document, plan the next Toolkit and provide gender 
analysis resources in general.  

1. How valuable do you think Gender Analysis Toolkit is as a learning resource? Circle the score 

that most closely represents your view. 

Very 5 4 3 2 1 Nil 

 

2. What wasn’t in the Toolkit that you think should be included? 

 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

3. How helpful do you think each section of the Toolkit is (or would be) for integrating gender 

considerations into your work? 

Section Your view (circle one) Your suggestions for improvement 

1. What is gender 
analysis? 

Very 
helpful 

Helpful 
Not 

helpful 

 

 

2. Why is gender 
analysis necessary? 

Very 
helpful 

Helpful 
Not 

helpful 

 
 
 

3. How do I carry out a 
gender analysis? 

Very 
helpful 

Helpful 
Not 

helpful 

 
 
 

4. How can I advocate 
for gender analysis? 

Very 
helpful 

Helpful 
Not 

helpful 

 
 
 

5. Gender analysis 
template? 

Very 
helpful 

Helpful 
Not 

helpful 

 
 

6. Further information: 
links and resources 

Very 
helpful 

Helpful 
Not 

helpful 
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4. What is your overall rating of this Toolkit?  

 

Excellent 5 4 3 2 1 Poor 

 

5. Are there any other comments about the Toolkit you would like to make? 

 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

 

6. Would you like to receive updates and/or new gender analysis resources as they become 

available? If yes, please provide us with your contact details. 

 

Title (circle one) Ms, Mrs, Miss, Mr, Dr 

Other: 

First name  

Last name  

Email  

Organisation  

 


